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"We wanted to make sure
that all ingredients were in
place, staff and facilities,”
said Nejib.

This degree is offered in
keeping with the new
mission of Wilkes, which
includes the expansion of its
graduate studies.

Sexual

by Sara Lundberg

Any Wilkes sutdents or
employees who have been
the victims of sexual
harassment can now fight
back. A new commitiee has
been formed on campus to
deal with the problem of
sexual harassment.

The committee was
formed in response to a
national, growing awareness
of sexual harassment in the
academic world.

The new committee is
representative of all college
groups. It includes two stu-
dents, three faculty mem-
bers, and one representative
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harassment
committee formed

of the administration.
Mary Lorusso, Assistant
Personnel Director, was

named chairperson of the
committee by President
Breiseth.

“1 have seen sexual
harassment in the business
world, and I do not like it. I
am dedicated to setting up a
harassment policy here”
Lorusco said.

She defines sexual
harassment as an
infringement upon individ-
ual rights, morality, or
intelligence. It usually
involves the use of
intimidation and the abuse of
power.

With finals approaching, the temptation to cheat increases.
One student (pictured above) was caught by our photographer
with her “cheat sheet".

see story on page 7

According to Lorusso, an
official definition will be
compiled in accordance with
the school's policy and the
national goverment's defini-
tion.

Even though an official
procedure has not been
implemented yet for re-
sponding to sexual harass-
ment charges, students are
urged to report incidents to
the Deans.

"It is important that

sudents not feel intimidated
by the faculty.” Lorusso said.
Faculty and staff should
report sexual harissment to
their office or department.

Inside this issue:

Air Society “flys” to Penn
L State. |

Cheating Survey results
revealed

Femaie Engmeers knaw ;f:
| their sof:,ware "

Asian-Amermas faee
E,cnnege dlscnmmatzen

Co-op a proven praeram

Etlen speaks upi

Season’s
greetings

from
The Beacon



Reflections on semester,

helpful hints for finals

I believe the Wilkes College community would agree
that it has been a rather long semester. The
administration has sent out its 257th memo. The 12th issue
of The Beacon has hit the lobbies for the last time this
semester. The faculty is buried up to its eyeballs in papers
and exams. And the list goes on and on. ‘

But before we say adieu to the 1985 fall semester here
at Camp Wilkies, we should take a moment to reflect upon
a few happenings of this fall. Miraculously, the football
team won its first opener since 1972. Wilkes adopted a new
mission, and the question of Wilkes University arose.
Admissions Dean Wuori suddenly resigned and the faculty
retreated in the early part of the semester. The Nursing
Department succeeded in getting its accreditation, but the
members of the Programming Board failed in their
attempt to express themselves intelligently in the last
issue of The Beacon. And last but not least, the formation
of the Alcohol Task Force marked a new era of social
activities at Wilkes. And Wilkes students remained true to
form in their total lack of response to the alcohol issue.

Having taken a nostalgic look at the semester, we must
now look forward to the grim spectre of finals week. And
being sensitive to the plight of students at this time, I
have compiled a list of helpful suggestions. First of
all, beware the inevitable hangover resulting from the 15
Christmas parties scheduled for the last day of classes.
Second, keep in mind that this is your big chance to work
hard for a week and a half so that you feel deserving of
your month-long Christmas break. Third, don't forget the
backpack mommy bought you when you were a freshman
to lug all those unopened books to Stark to study for the
firsttime. Also, the Stark Security would appreciate it if
you would at least brush your hair before passing them
after an all-nighter. Fourth, dorm student should pay
particular attention to the weird Caf hours lest Hilma shut
those swinging doors on your nose when you're late. And
finally, if your finals are scheduled through Friday,
December 20th, you will have to deal with screaming
students who are running through the hallways and
parking lots--they only had two finals and were finished
by the first weekend. You may either ignore them or take
rifle potshots at them from the roof of your dorm.

Just keep these helpful hints in mind and your life
should be much more pleasant next week. And don't
forget to participate in the burning debate at Camp
Wilkies: To take an incomplete or not to take an
incomplete; that is the question. Good luck!

\‘5:.:'..%“ 12-5-85

'Someone got some educa

Editor:

It happened. Here at
Wilkes College. In a faculty
member's office in Kirby
Hall.

Someone got some educa-
tion.

Actually, that's not really a
startling statement. After
all, this is a college, and
education is its business. But
this little incident which
occurred in that office might
be worthy of particular note.

A student came to talk to his
professor (one of my office-
mates). Apparently the stu-
dent isn't doing all that well
in this teacher's class, and
he wanted to know what he
could do to improve. The two
started talking about that old
Greek standby, QOedipus
Tyrannus by Sophocles, one
of the works studied in the
course. g

This is the time the student
got some education.

The  professor
intently at the student.

stared
He

started asking the student
some questions. "What's the
problem in the play? What's
going on at the begin-
ning? Who's present? Who
knows what's going on ?"

There was some space
between questions so the
student could respond. He
verbally stumbled around a
little. The professor pressed
him after each faltering
response, admonishing him
to get closer to what was
actually going on, to pin
down what Oedipus is all
about. He didn't let the
student get away with the
little pat answers every
college student knows how to
belch forth on a test.
Staring into the student's
face (which was no more
than eighteen inches from
his own), he made him pay
attention to all the little
details. He made him see that
general statements that don't
cut to the truth aren’'t suffi-
cient--and, indeed, are
shoddy thinking at best,

totally wrong
not only this, b
the student pla
details into a la
work, into the
itself, so he cou
Oedipus was all
without seam or f
and the way
together. And
started to see bot
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Respectfully,
D.W Evans
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In this article, I am not
entirely condemning the
Residence Life Office but its
set up. An administrative
group is needed to regulate
resident life. 1 am just
suggesting that the directors
of Residence Life not be able
tc take part in both the
evaluaiing of resident's
situations and the
reprimanding of residents.

What would need to be done
is to make an advisory
council composed of higher
administrators. The council
would hear the Residence
Life Office's evaluation and
then enact the punishment
the council thought was
necessary. This would help
bring about the necessary
changes so the personal
feelings of the two directors
of Residence Life would not
be able to influence the
punishment of given
residents.

This suggestion, if put into
action, might not cure all
problems, but then again,
some improvement is better
than none.

Sincerely yours,

Frank Wanzor
Dan Dougherty
Tonv DiRada

P ] Sollazzo
Yvonne Pierman
Chrissie May
Chris Margotta
Mike Keane

Jjay Toomey

Jeff Weitz

Mike Molloy
john Pursell
Tom Prinzo
Carmen Pancarella
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WOMAN LOOKING FOR
GING CAREER Z

WE TEACH YOU THE SKILLS, WE
BRING YOU THE CHALLENGES.

THEN YOU'RE LOOKING FOR THE |

— |

Flood victims

EESEERSEP AGE THREL

receive aid

PHEAA is anxious to assist
students who reside in those
counties declared federsl
disaster areas and who

- suffered extensive damage

due to either Hurricane

Gloria (Luzerne, Lacka-
wanna, Wayne, Susque-
hanna, Carbon, and

Wyoming counties) or the
early November flooding in
southwestern Pennsylvania
(Allegheny, Fayette, Green,
Somerset, Washington, and
Westmoreland counties). In
order to accomplish this,
PHEAA has waived the

Beacon Distribution Manager(s)
for Spring Semester.

Requirements:

application deadline so that
the affected students who
may not have applied for a
stategrant may still do so. In
addition, reconsideration
will be afforded those who
have suffered substantial
property losses not covered
by insurance (i.e., uninsured
losses of $1,500 or more).

Students living in these
areas who have suffered
such losses should contact
the Financial Aid Office in
Sturdevant Hall immediately
to receive further informa-
tion.

Wanted!ll

W N

1. Must be eligible for College Work
Study (white card).

Must have transportation.

Must be free on Thursdays
between 11:00 am. and 2:30 p.m.

Anyone interested shouid fiil out
an application at The Beacon office,
located on the 3rd floor of the
Student Center.
Applications due before
the last day of finals.

WE OFFER YOU THE
EXCITEMENT THAT MAKES
LIFE WORTH LIVING !
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CS 115
opened

The Math and Computer
Science Department wishes
to inform - the College
community that a new
section of CS 113 will be
offerd this spring semester.
The three sections which
were originally offered are
all full, and a number of
students were turned away.

In addition, two sections
will be taught using the
Macintosh, and two sections
will be taught using the
IBM-PC. For further details
concerning the room and
time of each class, please call
the Math and Computer
Science Department (ext.

375) or consult the Daily

Bulletin.

'S
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NP ER

I7T'S THE ADVENTURE ComiIC
YOU'VE BEEN LOOKING FOR.!
AVAILABLE AT -

>N . PAPERBACKS &
C)‘“‘v?s comics

824-7727

o

SPECIALS
Dec 9-13

Monday
Beef Noodle Soup
Beef and Macaroni
Tuesday
English Cheese Soup
Baked Chicken and
Noodle Casserole
WENSDAY
Minestrone Soup
Roast Beef on Kiaser Roll
THURSDAY
Chicken Corn Soup
Chicken Chow Mein
with Rice
FRIDAY
Mahanatan Clam Chowde
Macaroni and Cheese
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Asian-Americans face discriminati

WASHINGTON, D. C. (CPS)
-- Some schools may be
discriminating against
Asian-American students--
who as a group score highest
on most kinds of standardized
aptitude tests--US. Secretary
of Education William Bennett
told a Vietnamese organi-
zation in California last
week.

The speech marked the
first time a high-ranking
official has acknowledged
persistent complaints that
several prestigious univer-
sities have informal quotas
for admitting Asian-
American students.

Bennett told the group
that figures gathered by
Asian-American student
associations "might suggest
that unofficial quotas are in
effect.”

“The evidence is less
than conclusive, and it is
possible that factors other
than anti-Asian discrimina-
tion are at work here

Bennett said.

Administrators counter
that any appearance of
discrimination may be
because Asian-American
students tend to aim high.

Many Asian-Americans,
they say, apply to limited
programs like pre-med, and
so suffer a higher rate of
rejection.

But if conclusive
evidence of discrimination is
uncovered, Bennett promised
the department will take
action.

But a department
spokesman later said the
department won't initiate a
probe unless someone files a
complaint.

And a key official in one
prominent Asian-American
anti-discrimination group is
skeptical of Bennett's
professed willingness to
investigate.

“This sounds like more
Reagan administration
rhetoric to me,” says Philip

5

(3rd floor of the SUB)

SPRING BREAX ‘86

MARCH 22nd thru 29th

NTH HAMAS
IT'S BETTER IN THE BAHAMAS WITH WILKES
COLLEGE

ACCOMMODATIONS AT :
SOUTH OCEAN BEACH HOTEL & GOLF CLUB
Sun, sea, sand, surf and sports on the
Southwest shore.

FROM ONLY

SB8 per person

PER PERSON RATES :

QUAD............ $389

TRIPLE......... $419

DOUBLE....... $439
CONTALT :

COMMUTER COUNCIL -OR- JEWELCOR

>4

~
3

(the office nearest you)

NUMBER 9 SHOP

9 W, Morthampten St (corner S. Fremk i St.)

Wilkes-Berre, Pe. 18701
Pioag: (717) 825-2024

Tajitsu Nash, an attorney
with the Asian-American
Legal and  Educational
Defense Fund.

“It borders on being
hypocritical. What Asian-
Americans really need is
more money for all types of
educational programs, and
what this administration is
giving them is more bombs.
That's the crux of the
problem.”

Nevertheless, Bennett's
statements suggest that, after
years of publicizing
admissions figures that
indicate that some of the
country's most prestigious
schools have quotas, the
Asian-American groups
have succeeded in bringing
attention to the issue.

And because Asian-
Americans are the fastest-
growing minority among
college students, the issue
may well spread.

On the East Coast, the

Exhibit

The Sordoni Art Gallery
will present an exhibit
entitled “Vale of the
Wyoming Valley: 19th Cen-
tury Images of the Wyoming
Valley from Campbell's
Ledge to Nanticoke” from
December 8, 1985, through
January 26, 1986.

This showing is the first
to be devoted soley to images
of the Wyoming Valley.

The “Vale of the
Wyoming" refers to the area
from Naaticoke in the
southwest to Pittston in the
northeast. Since the seven-
teenth century, this region
has been known for its

Lobby.

ATTENTION COMMUTERS

concern centers on Ivy
League schools.

At Princeton, for
example, figures gathered by
students indicate that, while
the numbers of Asian-
Americans applying for
admission has tripled in
recent years, the number
accepted has remained
constant.

“Its hard for me to
believe there has not been
some kind of limit placed on
Asians," says Regina Lee,
who graduated from
Princeton earlier this year
and who met repeatedly with
administrators there to
discuss the issue.

On the West Coast, student
groups pelted University of
California administrators at
Los Angeles and Berkeley
with complaints after the
percentage of Asian-
Americans admitted dropped
substantially in 1983 and
1984.

features ar

scenic beauty, but by the
twentieth century, much of
the landscape had been
destroyed. The Sordoni
exhibition - shows, through
artists' renderings, how the
Industrial Revolution of the
nineteenth century contrib-
uted to the drastic changes
in the Valley's landscape.
Featured in this showing
will be paintings, water-
colors, and priats from
private and public collec-
tions such as those of the
Everhart  Museum, the
Sordoni Art Gallery, the
Metropolitan Museum of Art

Applications for the Spring Semester commuter park 1
permits are available at the CC office (3rd floor of the Studé
Center), the Library, Ist floor of the Student Center and St

Applications must be filled out in entirety and ret
the CC office no later than December 11, 1985.

g
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hlight of Monday Inter-Residence Hall Council
jent Government Christmas dinner dance will
§a report on how  be this Saturday, December 7, contest.
idswere spent by at the Quality Inn on route awarded in two categories: any IRHC representative.
115. Tickets will be on sale

Society receives awards

Snyder minute topics were discussed. in the CC office and also best inside decorations and
‘ The Commuter Council/ outside the dining hall. best outside decorations.
IRHC is sponsoring a First prize will be $25, and

Christmas dorm decorating second prize will be $15.

For information, contact
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Student Government Presiaent Eric Chase mainlains
control and order at all SG meetings.

PAGE FIVE
B

There's only
19 shopping
days left till

Christmas
VAL AL A
...'....':;;a;.i;i;.z.a.....

$5.00
Delivered
With this coupon

Casablanca Pizza

- 829-3938
101 West End Road
Hours: Daily 5-12 Midnight
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Wilkes Floral
Now located at
, 129 Academy St. W-B
| (Across from Januzsi's Pizza)

823-7155

®

Fresh flowers for all
occasions

“ . A few last-

'WE SELL14K GOLD

INS EARRINGS TRI COLOR
ACELETS oRINGS @PENDENDATS
LIGIOUS oCHARMSe INITIALS

jM HOLDERSeBANGLE®F ILIGREE
)'S OF ITEMS TO CHHOSE FROM!

S0 HAVE A FINE SELECTION OF

IAMONDS eRUBYS ®SAPPHIRES
EMARALDS ePEARLS ®0PALS
METHYST @GARNET oPERIDOT
AQUAMARINE BIRTHSTONES

¥E SELL DIAMONDS FROM 1PT.
(.01) TO ( 1.00)AND UP.

SELL DIAMONDS FOR LESS!
. CALL 826 1719

[ETS, RINGS AND NECKLACES WITH:

OUR PRICE  STORES
5)  $249 $399- $699
0) $749

$999- $1499

COMPARE OUR PRICES
FACT: DEPT. STORES, JEWERELY
STORES AND CLOTHING STORES
CHARGE ANYWHERE FROM $30 TO $55
PER GRAM FOR 14K GOLD JEWELRY
AT THEIR RETAIL PRICEHN

FACT: WE SELL OVER 80%
OF OUR GOLD JEWERLY AT AN
AVERAGE PRICE OF

$15 A GRAM
[SOME ITEMS AS LOW AS $12 A GRAM]
EXAMPLE OUR PRICE  STORES
10 GRAM NECKLACE $150 $300-3$550
2 GRAM BRACLET $30 $60-3110
DOME RINGS $75 $129-3200
EARRINGS $20 $40-360

OUR GOLD PRICES ARE ROCK BOTTOM
CALL 824 -1719

K ITALIAN GOLD JEWELRY

WE BUY DIRECT FROM
MANUFACTURES.

WE ELIMINATE MIDDLEMEN.
WE HAVE NO HIGH OVERHEAD.

WE SELL DIRECT TO YOU
AT INCREDIBLE SAVINGS.

WE GUARANTEE EVERY PIECE
OF JEWELRY WE SELL
OR YOUR MONEY BACK.

WE ARE A LOCAL BUSINESS.
IF YOU WANT TO SAVE MONEY

CALL!
826 -1719
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Women engineers make their mal

At the Regional
Conference of the Society of
Women Engineers, held this
year at Cornell University,
several of the female
members of the Wilkes
College Department  of
Engineering attended a
workshop on Computer Aided
Design (CAD) given by Art
Turner of Exxon Corporation.

At the conclusion of the
workshop, members of the
Wilkes contingent were able
to speak to Turner about the
CAD software now in use at
Wilkes. Turner was im-
pressed by the software at
Wilkes, noting that it was
not even available to him at
Exxon, and he was surprised
at the students’ knowledge of
the equipment.

Wilkes' women engi-
neers, however, were not
surprised. They have
learned to expect such
reactions from engineers in
the field when discussing
the College's program. The
quality of the engineering
education at Wilkes College is
something they view with

pride.
Paula Sova, a VWilkes
Engineering Management

major, voices the sentiments
of other members of the
department. "We have an
excellent engineering pro-
gram  here,” she states.
"Because we're a smaller
school, we can communicate
with our professors on a
one-to-one basis. Thatisan
opportunity you can't get
everywhere."

Paula has the experience
to support her statements.
After two years at another
institution, she transferred
to Wilkes since the
engineering/business focus
of its Engineering
Management Program was
not available elsewhere
Paula says she has never
regretted her decision. "My
brother is an engineering
major at a very large school,
and he spends all of his time
learning material on his
own time that we learn from
our professors,” she says.
"Here, our teachers take an
obvious interest in our
coursework and research
projects, but there they just
don't seem to have the time
for that sort of interaction ”

Another female engi-
neering student, Perri Nejib,

agrees that the Wilkes
department’'s  professional
focus is important to gaining
a quality education. "There
is a special atmosphere
here. We are all individuals
and are treated that way
Our facilities are excellent--

-more sophisticated than you

would expect for a school of
our size. We have labs, like
the Solid State Lab, that
aren't found at smaller
schools. Add to that the fact
that all students have ready
access to the facilities, and
you see how we have
opportunities that just aren’t
found anywhere else.”

One thing that the wom-
en engineering majors admit
that their department lacks
is any prejudice toward
them as females in a
traditionally male field.
Perri says, "That's what we
like about the department. If
anything, our professors
push us more, to make sure
we'll have the same
opportunities as the men in
our field." Paula adds, "They
do anything but discourage
us Thats a  definite
advantage to being here.”

Females comprise ap-

Goingbackintime...

{Third in a Series)

by Dan Duttinger

Like many campus buildings, the Annette Evans Faculty and Alumni
House has a long history.
The land on which the house now stands has had several owners
through the years. In the late 1700's, a Mr. John P. Arndt operated a tavern
on that site. After the tavern's demolition around 1879, several homes
were constructed on the property before the present structure was finally

built.

An example of the Tudor Revival style of archetecture, the building
was erected around 1928 for Harry R. Hirshowitz, a local businessman.

Innes and Levy of Wilkes-Barre was the architectural firm.
Wilkes College purchased the building from Edward Morris in 1949
Up until the time of the 1972 flood, the house served as the residence of

the first president of the College, Eugene S. Farley.

The building is named after a late member of the Board of Trustees
and a benefactor of the College. Currently the structure serves as the
home for several offices.

Photo by Brrian Dorsey

proximately 20 percent of
the enroliment in the Wilkes
Engineering Department--
high by any coed institu-
tion's standards. The women
themselves feel that this is

due to the attitude and
reputation of the
department. “"Women in
engineering are called

‘non-traditional students’ at
some schools, but nobody
gives that impression at
Wilkes We are simply
students trying to get the
best training lor our
profession, and we get that
regardless of whether we are
male or female,~ says one
student.

The Engineering Depart-

ment's record for finding
employment for graduating
women proves their success.
Recent graduates are now
working for major corpora-
ations such as Owens-
Illinois, Eaton Corporation,
IBM, and Texas Instruments.

Joan Thomas, a 1983
graduate with a degree in
Electrical Engineering. is
now a systems engineer with
Owens-Illinois. She sees the
strength of the Wilkes
engineering program as "its
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major  Almost one third of
those students polled said
that they feel it is acceptible
to cheat only in core classes.
In addition, the large size of
most core classes as com-
pared to upper-level classes
often makes cheating more
difficult to detect.

“There should be an
anonymous way to
report cheating
people so that the
person reporting
would not be
exposed.”

If cheating does occur, it
is only natural to ask what
methods of cheating are
being used. Recently, much
publicity has been given (o
cheating incidents in which
students have been caught
using high-tech communi-
ication equipment o pass
along answers during
examinations. While this
may  occur  at large
universities, the old-
fashioned methods of
cheating seem to be most
popular here at Wilkes.

According to our survey,
copying on exams and using
crib sheets are by far the
most  popular  methods.
Faculty responses pointed to
copying on tests as being the
number one way for students
to cheat. Faculty also
indicate that plagarism tends
to be a major problem,
although plagarism was

rarely mentioned by
students as a way to cheat.
Using other students’

computer programs, a type
of cheating that is becoming

OFTEN, 3%

42%

ve you ever cheated on a college exam
landed 1n an assignment that was not

SOMETIMES,

more popular, was also cited
by both students and faculty.

With all these methods to
cheat out there, one might
wonder why even more
students don't “jump on the
bandwagon.” Perhaps it is
because the punishment can
be so severe, ranging froma
"0 on the particular exam or
assignment” to “expulsion”
from school. Or perhaps it is
because many students (57%)
feel that cheating is simply
wrong.

What, if anything, should
be done to prevent cheating?
There are many ways to
attempt to deter cheating in
the classroom. One professor
comments, "I feel that essay
exams are an effective
barrier w cheating” But
that same professor admits,
“It's possible that cheating
occurs without my knowing
iTe

Perhaps the most
effective deterent to
cheating is simply for

faculty to be on the lookout.
According to the survey, 67%
of the faculty feel that they
patrol the classroom very
closely during exams.
However, only 40% of the
students hold the same
opinion. In fact, one student
even  comments, "Some
professors just ignore it."

One student suggests,
“There should be an
anonymous way to report
cheating people so that the
person reporting would not
be exposed.”

Even if cheating is
detected, a problem exists in
that punishments are not
consistent from one pro-
fessor to the next. One
professor even goes so far as
to say that his punishment
for cheating depends upon
“what kind of mood” he's in.
Another - faculty member
comments that "it can be
risky accusing someone of
cheating when” it's that
person’'s word against your
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leating: how big a problem‘-’

Lhe old f aashxoned methods of cheaung seem

to be most popular here at Wllkes.mhw Brian Dorsey

In addition to “punish-
ments,” students contem-
plating cheating should be
aware of the results of a
nationwide survey of 100
Fortune 1000 executives. The
executives were asked what
employee behavior bothered
them the most. The findings
were published in a recent

‘Dishonesty . . . topped
the list of most
objectionable
behavior.*

Career Services newsletter.
According to the newsletter,
"Dishonesty . . . topped the
list of most objectionable
behavior. If a company
believes that an employee

own.” lacks integrity, all of that
within the within the
last month last year
within the 30 % -30%
last week R e 3T
14%

person’s positive qual;ties--
from skill and experience to
productivity and in-
telligence--become  mean-
ingless.”

Is cheating a major
problem at Wilkes? It is
difficult to say. Our survey
does show that cheating does
occur to a certain degree.
However, whether or not the
amount of cheating is
substantial enough to
warrant more research into
the problem is questionable.

Whether or not to cheat
is a question that everyone
must ask himself at one time
or another, and as final
exams approach, more stu-
dents will be asking them-
selves that question. No

matter what one decides, he
must be prepared to live with
and

his decision its

consequences.

longer than
a year ago
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ARIES (March 21 - April 19): Prepare for a week full of arduous labor.
Your work has been piling up for a long time, and you will finally have to
pay for your laziness.

TAURUS (April 20 - May 20): You will meet a new and interesting
person over the weekend. Be careful, though, since this person may not
really be as honest and faithful as he or she first seems.

GEMINI (May 21 - june 22): Prepare 1o experience many new feelings
over the next few days. Your emotions will be touched, and your temper
will be tested.

CANCER (june 22 - july 22): Be careful not to get too wrapped up in
your work this weekend. Remember, there is a time for work and a time
for play. Leam to recognize the difference.

LEO (july 23 - August 22): Beware of enemies masquerading as your
friends. Don't be fooled by their insincerity. Open your eyes and see things
as they really are. :

VIRGO (August 23 - September 22): - Remember, there is more 1o life
than the spread of economic profits. Concentrate on developing old
relationships and beginning new ones.

LIBRA (September 23 - October 23): Expect your entire life to fall into
place the next few days. Both academic and social goals will seem to come
into your reach.

SCORPIO {October 24 - November 21): Cancer individuals will play
an especially important role in your life over the upcoming weekend. Be
nice to Cancers, and you will reap the rewards.

SAGITTARIUS (November 22 - December 21): Concentrate on tying
up any loose ends that may be lying around before the end of the semester.
Time is fleeting !

CAPRICORN (December 22 - january 19): Emphasis will be on
family matters over the weekend. Spend some time with your family--
| guarantee you that it will be time well spens.

AQUARIUS (january 20 - February 18): Don't be afraid to speak
your mind. However, be careful 1o think before you speak, or you could end
up in a lot of trouble.

PISCES (February 19 - March 20): Your hard work will finally pay
t worry
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abous finals; youll do jus fine!

To my Bearded Buddy.

Get ready for a romantic
evening--take some chances.
You can't lose!

Hugs and Kisses,
Your "nurse”

No. I have not seen any
valuable, heated toilet seats.
How about a gold drain plug?
Very funny.

To the observer.
Remember, all is quiet on
New Year's Day.
You-know-who

To the Cat Killer:
How dare you!? When you
least expect it, expect it.

To the wasted wrestler who
enjoys cosmetics and talking
in the bathroom:
Meet me at the tub and
I'll remove more than your
eye make up.
--the Avon Lady

'A proven -
approach
to learning'

Cooperative Education at
Wilkes College is a proven
approach to learning for
students who, through an
arrangement between the
College and employers,
receive instruction by
alternating college study
with work experience. "It'sa
chance to put theory into
practice,” states Tom Jacobs,
manager of Boscov's in
downtown Wilkes-Barre.

“Most candidates for our
Management Training Pro-
gram come from liberal-arts
colleges,”  states  Jacobs.

Kingston ‘They are then trained in
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until I reach a point where
body, mind, and soul rebel.
Then I do what "number
eight” reminds me to do--I
reassess.

My "decompression”
takes various forms. Some-
times I read what I waatto
read, take a walk, have cof-
fee with a neglected friend,
or even just take a nap.
Whatever the activity, there
remains one common factor:
I do something for me.

This time of the semester
I notice all of us--students
and professors--beginning
to fray a little bit around the
edges. There are not many
empty seats in the library.
Students battle fatigue, the
beginning of the flu season,
holiday stress, and pre-final
panic.

I am counting the weeks
until my last final, and I
have already planned my
semester break. I have
placed two books, with
probably no literary merit,
on my bedside table. The
wainscoting in the dining
room will receive a new coat
of paint, I hope in time for
Christmas, and  holiday
baking will be a rather nice
change of pace this year. A
different rhythm 1is wel-
come. It istime to slow down,
time to let the pressure out,
and time to "decompress.”

IR

January 24, 1986

1st Prize: ] 00.00

2nd Prize: §50.00
3rd Prize: §25.00

3500 Entrance Fee
NUP: December Sth,8th,Oth (and after Semester Break)

11-1 Stark Lobby
Dinner in Cafe

continved fromp. 8

izes a department, and
checks competitors’ prices.
Dawn can brag about her
department, which is com-
puters and games, "We are
second in sales of all
Boscov's chains.”

According to Joe Krugal
of Wilkes-Barre, a senior
majoring in business
administration with a minor
in management information
systems, "The Management
Trainee Program at Boscov's
is great. I'm in a different
department every week."

Krugal is participating
in the Cooperative Education
Program for the first time
this year. "I'm learning the
operation from the bottom
right to the top,” he says.

Also participating in the
Management Trainee Pro-
gram is Robin Yaupa of
Easton, a senior majoring in
business administration with
a concentration in market-
ing management. "I'm get-
ting the feel of how each
department is run,” she says.
“I'm learning a lot, and it's
helping me decide what I
want to go into.”

A video depicting Co-op
life and produced as an
in-house project: at the
College was recently aired
on Channel 38. Two former
Wilkes  students, Annette
Winski and Tom McGuire,
wrote the script, shot the
footage, and edited the video
tape as part of their senior
project under the super-

vision of Academic
Coordinator Dr. Bradford
Kinney and technical

AIR BAND/LIP SYNC
COMPETITION

engineer Carl Brigido. The
video tape is being used as a
recruiting tool. "It's being
shown to businessmen and,
on career days, to students’
Dr.Kinney said.

The Cooperative Educa-

- - - - - - - - - .-y
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HELP WANTED !
TYPISTS :

$500 WEEKLY AT HOME
write: P.0. BOX 975 |
FLIZABETH, N) 07207 i

tion Office placed a total of
108 students with about 50
employers during the
1984-1985 academic year.
The cooperative education
placements  for  credit
include volunteer as well as
paid positions.

Cooperative  Education
provides employers with a
reliable source of labor and
students with an opportunity
to work in  business,
industry, and public service.
The program  monitors
student interns through
contact between the College
and the employers and
between faculty evaluators
and students.

At the end of the
semester, the faculty evalu-
ator determines a grade
based on the employer's
evaluations and the student's
journal and term project.
Students work 15 to 35 hours
a week, depending on the
number of credits they are
receiving.

The program began in
1978, and the office is located
on the third floor of the

|
Annette Evans Alumni :
House. The program's |
slogan, “You earn a future ;
when you earn a degree,”
says it all For more |
information  about the |
program, contact Director :

§

Chery!l Gibson at 824-4651,
extension 489. o

RIVER ST.

DELY

298 S. RIVER STREET
Phone: 823-6429

Banra,
Mon thru Fri
9AM - 11:30PM
Sunday
8AM - 11PM

Sandwiches/Hoagies
Hot Dogs/Chips
Candy/Soft Pretzels
Coffee/Soda/Beer
Wine/Liquor
Ice/Ice Cream
Newspapers/Cigarettes
Smokeless Tobacco
{Froper 1D is
reguired)

RIVER ST. DELI
298 S. RIVER ST.
10% off total purchasel
with this coupon when :
you buy a sandwich or |
hoagie. I

EXPIRES 12/20/85 |

\

America. The men who maintain and oper:

sophisticated training in the world

College juniors and seniorswho qualify
for the program can earn over $1.000 a
month while stll in school.

After graduation. as a Navy officer.

vou receive a year of graduate-level
training unavailable anywhere else at

any price. You become a highly trained
member of an elite group with vital re-
sponsibilities and growing career potential.

working toward or have earned a bachelor
also have completed a minimum of one veu
based physics with a “B™ average or better.

You can submit an application as soon as y

field. find out. Call the Naval Management

8AM - 3P

Are You Good Enough
To Join The Best
in The Nuclear Field?

I'he Navy operates the most advanced nuclear equipment in the world
Including more than half the nuclear reactors.in

reactors have to be the best. That's why officers
in the Nuclear Navy get the most extensive and

To qualify. you must be a U.S. citizen between 19 and 26 vears of age.

year in college. If you think you're good enough to join the best in the nuclear

1-800-692-7818

or send resume to:
NAVAL MANAGEMENT PROGRAMS
310 N. SECOND STREET (CODE 50)
HARRISBURG, PA 17101-1304

- L Navy Officers Get Responsibility Fast.__]

ate those

s or master’s degree. You must
1 each of calculus and calculus-

ou've completed your sophomore

Programs Office for full information.

M




Save a bundle on Apples
oliday package.

Come to the Bookstore and ask
about other specials from Apple.

This year, we've put together a computer system that  access information faster: And the ImageWriter™ printer
will make anyone’s C hnstnw stockings roll up and down. lets you print out crisp copies of yo<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>